Dimension Bid Competency Assurance Program

Unit:

Element:

CAP1.4

ASSESSMENT CHECKLIST

MANAGE RESOURCES
CAP 1.4.2 Lead and maintain a motivated and productive site team

| PC | Description of Performance Criteria l

Description of Evidence

Remarks

The strengths and weaknesses of
the team are identified against
current and anticipated requirement.

Examine evidence (e.g. team quality meeting/evaluation
reports). to confirm that the various needs of the team are
identified and team dynamics is made apparent.

Check via questioning that the candidate understands the
importance of this requirement.

Source of evidence | Competence
O/l | SD |Q/A C/NYC
\/'

All individuals within the team are
encouraged and assisted to
evaluate the team's overall
development needs and fo
contribute to the discussion and
planning of how these will be met.

Examine evidence (e.g. minutes of meeting/team
discussion, development template) to confirm :

- That team members have been ardently involved in
the process and any development needs for the team
are collectively pursued.

- That team dynamics is transparent.

Check via questioning/assignment that the candidate
understands the appropriate process and his role in the
whole process.

S

Any unproductive friction between
team members is minimised.

Examine evidence (e.g. records of work planning meetings
or pre-job briefing, safety meeting) to confirm :

- That delineation of responsibilities are clearly spelt out
s0 as to avoid dispute.

- That any disagreement arising are being discussed
and resolved amicably.

Check via guestioning that the candidate understands the
appropriate principles in dealing with the situation.




Dimension Bid Competency Assurance Program

Element: CAP1.4.2 Lead and maintain a motivated and productive site team
PC Description of Performance Criteria Description of Evidence Source of evidence | Competence Remarks
0/l | SD |Q/A | Assg C/NYC
d Deadlines set are realistic to avoid | Examine evidence (e.g. records of work planning meetings
putting unnecessary stress on the | or pre-job briefing, discussion/correspondence with base
team members. supervisor) to confirm :
- That timing and duration allocated for the job is
reasonable and appropriate.
- That work allocations are equally and appropriately =
distributed to the team members based on their - C
strength and weaknesses.
- That any disagreement arising are being discussed
and resolved amicably.
Check via questioning that the candidate understands the
appropriate process.
e Work plans containing clear, | Examine evidence (e.g. records of work planning meetings
relevant and realistic objective for | or pre-job briefing, discussion with base supervisor and
the team as a whole are reviewed, | OIM) to confirm :
gpdated and Improved at regular] That work plans are reviewed, updated and improved
intervals after discussion and a& reduitad on af agresd intarval
agreement with the appropriate 4 9 '
people. - That pro-active discussions are initiated to help
improve team's performance. C
- That any disagreement arising are being discussed 7

and resolved amicably.

Check via questioning that the candidate understands the
appropriate process and underlying reasons.
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Element: CAP1.4.2 Lead and maintain a motivated and productive site team

| PC | Description of Performance Criteria Description of Evidence Source of evidence | Competence Remarks
on | sp |aiA C/NYC
f Current operational status is relayed | Examine evidence (e.g. hand-over note, current work
accurately and completely to next | plans/program) to confirm :
shitk persanial - That the contents of the hand-over note is
comprehensive and appropriately presented to cover |~

relevant and pertinent details and aspects of the
current job.

Check via questioning to ascertain candidate's
understanding on the importance of a proper hand-over.

g Operating instructions are relayed
accurately and completely to next
shift personnel.

Examine evidence (e.g. hand-over note, current work
plans/program) to confirm :

- That the contents of the hand-over note is
comprehensive and appropriately presented to cover
relevant and pertinent details and aspects of the
current job.

- That any operational or special instructions are
clearly and accurately conveyed to avoid
misunderstanding.

Check via questioning to ascertain candidate's
understanding on the importance of a proper hand-over.

Legend:

Source of Evidence: | O/l | Observation / Interview SD | Supporting Document

Competence C Competent

NYC | Not Yet Competent

Q/ A | Written Questions & Answers
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= : STRONG ADEQUATE IMPROVEMIENT NEEDED

e 0 [/6N] 8 | 7 [ 6 [ 5 | a [ 3 | 2
N
Assessed by: Agreed by: Verified by:
(Operator) (TSO) (FSM)
MW\%UW?’ A H \,am«—-) M A”QV’S@N Akin

(Name) \Q\ (Name) ;) Vo (Name)
Signature \ Signature Signatie

/o g/ rery W/(oY IPory al§ a4
Date Date Date




WS4} YIIM SABY 9)epipued
SU1 UONEJIUNWILICD UONW MOY U0 Siequisw Wes) Woy Moegpesd

oo
© J

>
GO
oo

Sleqwal [enpIAIPUI PUB WEs) 8y} JO Sjelow [BiauaD

s8jouU Jeao-puey aalisusyaiduwos pue Jesjo sonpoid o] | B Y

sanuoyne ajeudoidde
ayr yum ueid dJom o] jusweaocidwl jsabbns pue slepdn ‘malnal O

20SI|Ba) PUB JUBARIS] ‘JES|D 3lE SaA0algo Ylom
12Ul 0os senuoyine qeudoidde syl M Wes) sul Jo) sue|d dom ssnasiqg C]

uolteualje Ayyesyun ploAe
0] JO SSiWUIW 0] slegualw wes) usamiaq Buisue uonoul Aue sielpsiy

uads
wes} soueyus pue sjealo 0} sindu; spinoid 0} siequsw wes) sbeinooug

SUOIIOE YoM JO
uoneoo|e arelsdoidde pue Jiey ssnasip 03 Bunssw Buuueld yiom Pnpucn | p o

plemio}
Rem 3y} Ueyo o] pue ‘}aW pue passalppe aq Ued spasu juswdojaAsp
pauiuapi auyl Moy uo seapl sjelsuab o} (s)uoissas Bululiols uielq susAuoD

Wes] auUl Jo Spasu JuswdojaAsp ||BI2A0 aU) UO Yoegpaal
aApnisuco spinosd 03 pebeinoous ale slaquuisul Wes) |enpiAlpul

SUOISSNOSIP Yuel
pue sssuusdo sbeinoous o] pue Bussw e yons Jo} pssu ay} uledxg

S\\\\\X\S

SossSouESM pue
suyibuays [enpinpurl Anuspr o) ucissnasip/Bunssw Ayenb wes) susauc) | q ‘e

_ ON rmm\, _ uondiiosag _ ad

WES] o11S oAJONPOoJd PUE POJEANIOW € UIEJUleW PUE pea| Z'#'L dvD  juswse|g
SI0HNOSTH IDVYNVYIN  #'L dVD un
1SITMO3IHD NOILLVAY3SE0 3lIS

wpuboid asupinssy Aousiadiuo) pig uolsuawig


http://www.tcpdf.org

