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Dimension Bid Competency Assurance Program

SITE OBSERVATION CHECKLIST
Unit: CAP 14  MANAGE RESOURCES
Element: CAP 1.4.1 Establish And Maintain Effective Working Relation With Colleagues

PC Description No

a,b ‘Cross discipline’ support on the job \/

a, b, d, | Team spirit !

f v

a,c Each worker understands his role on the job \/

b, d Experienced workers coach less experienced colleagues /

c Conduct pre-job briefing v

e A copy of the current ‘Collective Agreement’ available for the workers to \/

refer as and when required
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